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Background Info






Sex	
refers	to	“the	biological	characteris>cs	
that	define	humans	as	female	or	male”	

Gender	
the	“economic,	poli>cal,	and	cultural	
aNributes	and	opportuni>es	associated	
with	being	male	or	female.	The	social	
defini>ons	of	what	it	means	to	be	male	
or	female	vary	among	cultures	and	

change	over	>me.	(USAID	ADS	Chapters	
200–203).	Gender	refers	to	the	array	of	

socially	constructed	roles	and	
rela>onships,	personality	traits,	
aWtudes,	behaviors,	values,	and	
rela>ve	power	and	influence	that	

society	ascribes	to	the	two	sexes	on	a	
differen>al	basis.	Gender	is	an	acquired	
iden>ty	that	is	learned,	changes	over	
>me,	and	varies	widely	within	and	
across	cultures.	Gender	is	rela>onal	

and	refers	not	simply	to	women	or	men	
but	to	the	rela>onship	between	them.”	

	



Gender	Integra>on	

“The	process	of	assessing	the	implica>ons	for	
women	and	men	of	any	planned	ac>on,	
including	legisla>on,	policies,	or	programs	in	
any	area	and	at	all	levels.	It	refers	to	strategies	
for	making	women's	as	well	as	men's	concerns	
and	experiences	an	integral	dimension	in	the	
design,	implementa>on,	monitoring,	and	
evalua>on	of	policies	and	programs	in	all	
poli>cal,	economic,	and	social	spheres—such	
that	inequality	between	men	and	women	is	
not	perpetuated.”	



What does women’s 
empowerment in 
hor:culture look 
like? 
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B.	Key	Lessons	Learned	(and	How	to	
replicate	them!)	



1.	Integrate	gender	
into	research	

•  Intersec>onality	
•  Sampling	
•  Enumerator	sensi>za>on	and	training	

•  Sex	disaggregated	data	for	primary	data	
collec>on		

•  Addi>onal	layers	of	research	on	roles	and	
needs	in	secondary	data	collec>on		

•  Consult	with	a	gender	advisor		



2.	Sensi>ze	staff	
and	research	teams	

•  Personal	reflec>on	
•  Linkages	with	donor	and	client	policies	
•  Hiring	for	diversity	(including	youth)	
•  Include	staff	in	research	on	gender	
norms	and	roles		

	



3.	Develop	an	ac>onable	gender	
strategy	

•  Based	on	gender	analysis		
•  Highlight	key	priori>es;	do	
NOT	cover	every	area	of	
women’s	empowerment	
•  Designate	roles	and	
responsibili>es	
•  Develop	ASAP	ager	gender	
research;	this	is	the	step	that	
bridges	research	and	ac>on	
• When	possible,	integrate	into	
workplans		

	



4. In design, 
consider 
ac:vi:es 

that 
address 

women’s 
specific 
needs




5.	Know	gender	roles	
and	promote	more	
profitable	roles	for	
women		

•  With	research,	iden>fy	roles		
•  Move	women	into	more	profitable	
service,	PHH,	or	marke>ng	roles		

•  Priori>ze	work	with	exis>ng	women	and	
youth	service	providers	and	input	
providers	

•  Iden>fy	the	addi>onal	resources	and/or	
support	that	women	will	need	to	reach	
these	higher,	more	remunera>ve	levels	

•  Prepare	for	community	backlash	
•  Provide	linkages	to	op>ons	for	finance	
and	personal	savings	for	income	saving	



6.	In	market	systems,	establish	the	
business	case	and	consider	blended	
approach	
•  In	a	facilitated	market	systems	
approach,	private	sector	actors	
form	agreements	with	
development	actors	to	
implement	ac>vi>es	
•  Social	inclusion	needs	a	
different	approach	in	these	
types	of	programs	
• Consider	gender	business	case	
studies	as	components	of	
gender	analysis	or	other	studies	



C.	Measuring	Impact	
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